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Course Description:
Labor Economics applies microeconomic foundations to analyze the labor decisions of individuals, households and firms. The labor market is an important component of the determination of prices in the goods market. All firms incur some labor cost in the production of goods and services. Therefore, the cost of labor affects prices from the supply side of goods and services. Labor economics also has a macroeconomic component. Government policies have direct and indirect impacts on macroeconomic measures such as the labor force participation rate and the unemployment rate. While, labor costs and productivity are determinants of the aggregate supply curve.
Course Objectives:
Upon completion of this course the student will have a better understanding of the factors the affect wages, the factors that affect the decision to supply labor, and the factors that affect the firm’s decision to produce goods and hire workers. The student will be able to interpret and calculate the labor market statistics. The student will have a sound understanding of the trends and social issues in the labor market from labor force participation, immigration, and international competition to the reduction in union density. The student will thoroughly understand the link between the labor market and the broader markets, such as the stock market and the overall economy.

Course Goals:

This course has a broad liberal arts orientation that will assist students in every field of study to better analyze and understand human behavior.

Goal #1: Quantitative data and relationships are an integral part of any course in economics.  Students will learn how to calculate, analyze and use such quantitative measures as costs, revenues, output, and productivities.

Goal #2: Students will be expected to critically analyze a wide variety of private and public business initiatives.  

Goal #3: Social and cultural conflict often originates with the disparate goals of workers and managers.  Students will learn to appreciate how an efficient economic system can resolve these conflicts in a way that maximizes overall corporate and social value.       

Goal #4: The course covers such critical current issues as immigration, mobility, unionization, job development, international trade, and government regulation.

Course Outline:
Part 1: Labor Foundations: Labor Supply and Labor Demand

Labor Economics: Introduction and Overview 


Chapter 1and notes 


The Theory of Individual Labor Supply 
 


Chapter 2

Labor Quality: Investing in Human Capital


Chapter 4

The Demand for Labor 





Chapter 5

Exam 1

Part 2: Wage Determination and the Allocation of Labor 
Chapter 6

Labor Market Applications 

Population, Participation Rates, and Hours of Work

Chapter 3 


The Wage Structure





Chapter 8

Mobility, Migration, and Efficiency



Chapter 9
International Labor Markets -Shopping the world for a supplier
Notes
Exam 2

Part 3: Labor Unions and Collective Bargaining


Chapter 10
The Economic Impact of Unions



Chapter 11

Unions in the Public Sector




Notes
Labor Market Monopsonies  




Notes
Labor Market Discrimination




Chapters 14&15

Government Influence on Labor
 



Chapters 12&13
Final Exam – Wednesday, April 25th at 3:00 pm 
Grading: 

Exams




60%

Quizzes/Assignments


10%

Topic Leader/Presentation 

10%

Paper/Article



10%

Class Participation/Attendance
10%
Total




100%

Exams: The exams will be administered approximately every 5 weeks of the semester. The final will be during the final exam period. Each exam counts for 20 percent of the student’s grade. The exams will be based on the information presented in the class, notes, required readings, and selected information. The student is also responsible for reading the chapters in the textbook. Students are expected to take the exams at the time they are scheduled. Failure to do so will result in a grade of a "0" for the exam. There will not be any make-up exams. In the case of a medical emergency the student must inform the instructor in advance of his or her absence from the exam by e-mail and phone. As expected the student must provide sufficient evidence to support his or her absence. 
Topic Leader/Presentation: The student will select two topics from a list that will be distributed the second or third day of class. The student can suggest a topic as well. Each student will conduct a 6-8 minutes power point presentation explaining the topic/issue. The student will be required to gather information from whatever sources are necessary to provide an adequate synopsis of the issue. The issue should be addressed from all sides which means multiple sources are required. It is the student’s responsibility to locate the data necessary to address their question, search the literature to define the issue, discuss opposing viewpoints, possibly conduct interviews, formulate an opinion on the selected topic, and present his/her results. The student must provide reading material for the class at least two days prior to his/her presentation. The class will discuss the topic after the student’s presentation. Further details will be provided. Professional dress is required on presentation day. 

Paper: Using a topic from the list provided, the student will submit a paper that will simulate a newspaper article. The objective of the article is to publish a piece that is interesting to the general public. The information must be written in a concise manner. The information content must be high. Quotes, sources and statistics must be properly referenced. The student must include a personal story from someone who is directly affected by the topic. The paper will be judged. There will be a prize for the winning article.  

Quizzes and Assignments: The assignments for this course must be given to the professor on the day the assignment is due, prior to class. Late assignments will not be accepted. These assignments will be emailed and/or posted on-line at http://faculty.winthrop.edu/pantuoscol/ . Please check this website a couple times a week for updated notes and assignments. I will inform you in class when a new assignment is posted or emailed. Quizzes will be distributed to access the student’s knowledge of the most recent topics covered in class. 

Class Participation and Attendance: Attending each class is critical to understanding the topics. After the second missed class, a point will be deducted from the class participation grade for each additional class missed. In the case of a medical problem, students are expected to present the proper documentation from their physician. If a student comes into a class late after the attendance roster has been passed, it is the student’s responsibility to sign the attendance roster. If a student enters the class more than 10 minutes after the start he/she will not be allowed to sign the roster for that day. Failure to sign the roster will result in an unexcused absence.  Students who leave class early, or come in late, without the permission of the professor will be considered absent from the class. Students who are not attentive or unprepared for class will be marked absent for the day. The University Attendance policy will be applied. Students who miss class on the day of a presentation will lose one point per class from their class participation grade. Students who present behavioral problems in class will be considered absent for the day.  Students whose cell phones ring during class will be marked absent for the day. Students who text message in class will lose two points off their final grade each time they are seen texting and marked absent for the day.  It is the student’s responsibility to inform the professor prior to class if they have an emergency situation that requires monitoring. Phones are to be put away when the student enters class.

Following the presentations, there will be a class discussion about the topic. Each student is expected to be engaged in the conversation. It is the student’s responsibility to contribute to the discussion. Failure to participate will result in a reduction of class participation points.

Professionalism:

The College of Business Administration is preparing students for success in the business world. Behavior that is not appropriate in a place of business is not appropriate in the classroom. Put hoods down, no pants hanging down, no hats covering eyes, no sunglasses, no text messaging, no head phones, no sleeping, no talking during lectures, quizzes, or exams. All University conduct policies apply as well. Any student using a lap top must sit in the front row and must get permission from the professor before using. If the lap top is allowed the student must be opened to a word processing document or the course webpage. Any violation of this behavioral policy will result in an unexcused absence for the day. Be respectful of other students they will be distracted by your computer.      

Students with Disabilities/ Need of Accommodation for Access:

Winthrop University is committed to providing access to education.  If you have a condition which may adversely impact your ability to access academics and/or campus life, and you require specific accommodations to complete this course, contact the Office of Accessibility (OA) at 323-3290 or accessibility@winthrop.edu.  Please inform me as early as possible, once you have your official notice of accommodations from the Office of Accessibility.
Student Conduct Code:
As noted in the Student Conduct Code: “Responsibility for good conduct rests with students as adult individuals.”  The policy on student academic misconduct is outlined in

the Student Conduct Code Academic misconduct Policy in the Student Handbook online 

(http://www2.winthrop.edu/studentaffairs/handbook/StudentHandbook.pdf).  

Grades:

90-100 A

87-89.9  
B+

80-86.9

B

77-79.9

C+

70-76.9

C

67-69.9

D+

60-67.9

D

59.9 or below

F

Last day to drop without receiving a grade is Wednesday, March 7, 2018.

Tentative Course Schedule and Syllabus Change Policy: Any necessary deviations from the syllabus or course schedule will be announced in class.  

Note: Remember it is your responsibility to contact me in the event of an emergency. There are three ways that I can be reached (1) through e-mail, (2) a call to my cell phone, and (3) a phone call to my office. Be thorough and exhaust each option if necessary.

