The Supply side of the market deals with the costs to companies. The highest cost to companies is the labor cost.
Today’s class focuses on current labor market conditions and issues.
The Unemployment Rate
	HOUSEHOLD DATA
Table A-15. Alternative measures of labor underutilization 
[Percent]

	Measure
	Not seasonally adjusted
	Seasonally adjusted

	
	Aug.
2014
	July
2015
	Aug.
2015
	Aug.
2014
	Apr.
2015
	May
2015
	June
2015
	July
2015
	Aug.
2015

	U-1 Persons unemployed 15 weeks or longer, as a percent of the civilian labor force
	2.8
	2.0
	2.1
	2.9
	2.3
	2.4
	2.2
	2.1
	2.2

	U-2 Job losers and persons who completed temporary jobs, as a percent of the civilian labor force
	3.0
	2.7
	2.5
	3.1
	2.6
	2.7
	2.6
	2.6
	2.6

	U-3 Total unemployed, as a percent of the civilian labor force (official unemployment rate)
	6.3
	5.6
	5.2
	6.1
	5.4
	5.5
	5.3
	5.3
	5.1

	U-4 Total unemployed plus discouraged workers, as a percent of the civilian labor force plus discouraged workers
	6.7
	6.0
	5.6
	6.6
	5.9
	5.8
	5.7
	5.7
	5.5

	U-5 Total unemployed, plus discouraged workers, plus all other persons marginally attached to the labor force, as a percent of the civilian labor force plus all persons marginally attached to the labor force
	7.5
	6.7
	6.3
	7.4
	6.7
	6.6
	6.4
	6.4
	6.2

	U-6 Total unemployed, plus all persons marginally attached to the labor force, plus total employed part time for economic reasons, as a percent of the civilian labor force plus all persons marginally attached to the labor force
	12.0
	10.7
	10.3
	12.0
	10.8
	10.8
	10.5
	10.4
	10.3

	NOTE: Persons marginally attached to the labor force are those who currently are neither working nor looking for work but indicate that they want and are available for a job and have looked for work sometime in the past 12 months. Discouraged workers, a subset of the marginally attached, have given a job-market related reason for not currently looking for work. Persons employed part time for economic reasons are those who want and are available for full-time work but have had to settle for a part-time schedule. Updated population controls are introduced annually with the release of January data. 



Over 7 million part time workers for economic reasons
http://www.bls.gov/news.release/empsit.t08.htm
Labor Issues in the US
The LF Participation Rate
[image: http://data.bls.gov/generated_files/graphics/LNS11300000_381517_1443455462584.gif] 
Male Labor Force Participation Rate
find five interesting facts/trends in this table


No changes in real wages
http://www.pewresearch.org/fact-tank/2014/10/09/for-most-workers-real-wages-have-barely-budged-for-decades/
[image: ]

Changes in the minimum wage
http://www.nbcnewyork.com/news/local/New-York-State-New-Minimum-Wage-15-Dollars-Hour-First-State-326456581.html
http://fortune.com/2015/07/30/1223726-15-hour-minimum-wage-workers-fast-food/
http://seattle.eater.com/2015/8/13/9143329/is-the-seattle-minimum-wage-law-as-bad-for-restaurants-as-the
Extension of unemployment insurance 
The housing market recovery
US corporate taxes
http://taxfoundation.org/blog/us-has-highest-corporate-income-tax-rate-oecd
The Overworked American
http://20somethingfinance.com/american-hours-worked-productivity-vacation/
Productivity changes – how do we compare
http://www.tradingeconomics.com/united-states/productivity

[image: http://blog.pgi.com/wp-content/uploads/2014/07/Winding-down-the-work-week_PGi.png]
Benefit costs[image: ]
http://www.bls.gov/news.release/ecec.nr0.htm
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Bigger Paychecks, But Little Change in Purchasing Power

Average hourly wages, seasonally adjusted

$25

Constant 2014 dollars

$20.67

20
$19.18

15

10

Current dollars
recessions

1964 1974 1984 1994 2004 2014

Note: Data for production and non-supervisory employees on private non-farm payrolls.
Source: Bureau of Labor Statistics
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The lines have blurred between work hours and personal time. Work emails,
schedules, and documents are accessible (even editable) on mobile devices—bringing
the workplace to anywhere with an Internet connection. But does working more hours

mean more productivity? According to data by the Organisation for Economic
Co-Operation and Development (OECD) and The Economist,
it actually means the exact opposite.

The American Workhorse

In the United States, the 40-hour workweek is often overlooked and disregarded.
Employers might view employees who put in 40 hours a week as lazy or unmotivated.
Here's a look at hours worked on an annual basis.
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Typical rationale says longer hours
bring more productivity, but new
research tells a different story.

Amnual Working Hours Per Person Engaged (2012)
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Hourly Productivity

To better understand the relationship between these two metrics, let's examine various countries’
relationships between annual hours worked and productivity.

Which Countries are Most Productive?
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Overall. productivity and disposable income seem to ncrease,

Short Workweeks-Across the World

Productivity aside, employees with shorter work hours are more loyal and suffer less stress and illness.
They also tend to be more productive, hour-for-hour.
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Working Smarter, Not Longer

For those of us still on the 40-hour workweek schedule, here are some helpful i
productivity levels stay ahead of the curve.

to make sure your

Bo Ruthloss About Bo Realistic About Carve Out and Protect
Prioritizing Tasks How Many Gains You Time for Yoursalf
First focus on items 7| Can Really Make Schedule personal
and tasks that make Dream big and have time to keep yourself
or breaicyour business. goals, but temper healthy, maintain
Not all tasks are Don't Start Anything  Your long-term Invest in Help important relationships.
created equal. Without a Plan First  ambitions with e outside of work, and
The biggest time-waster  Short-term realism. averytning yourselr  Tollow passions that
is redloing a task that ot ) aren't related
wasn't done right the lgnoring priorities. 0 your ob.
first time. Creating a Get the help you need
strategy at the forefront and train people to do
will make execution the job the way it
more efficient. should be done.

Sources:
INC.com | Fast Company | Business Insider | The Econormist

Washington Post | NY Trmes | CNN Money agenday,
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Table A. Relative importance of employer costs for employee compensation, June 2015

Compensation Civilian Private State and local
component workers industry government
Wages and salaries 68.5% 69.5% 63.8%
Benefits 31.5 30.5 36.2
Paid leave 6.9 6.9 7.3
Supplemental pay 3.0 3.5 0.8
Insurance 8.9 8.2 11.9
Health benefits 8.4 7.7 11.6
Retirement and savings 5.1 4.0 10.2
Defined benefit 3.2 1.8 9.4
Defined contribution 1.9 2.2 0.8
Legally required 7.6 8.0 5.9
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Labor Force Participation Rate - Women (LNS11300002)
Labor Force Participation Rate - Men (LNS11300001)
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